
IN-NETWORK SERVICES

GREEN OPTION 
Health Reimbursement Account (HRA)

BLUE OPTION 
Health Savings Account (HSA)

Rates

 Semi-monthly

Crewmember Only $63.00 $77.00

Crewmember + Spouse $159.00 $185.00

Crewmember + Child(ren) $107.50 $130.00

Crewmember + Family $202.00 $240.00

Weekly 

Crewmember Only $29.08 $35.54

Crewmember + Spouse $73.38 $85.38

Crewmember + Child(ren) $49.62 $60.00

Crewmember + Family $93.23 $110.77

Eligible preventive care1 FREE

HRA/HSA dollars you get from JetBlue 
Individual $400 (Crewmembers)/$550 (Pilots) in Seed Money you get from JetBlue 

Up to $550 (Crewmembers)/$400 (Pilots) in Healthy Rewards you earn

Family $800 (Crewmembers)/$1,100 (Pilots) in Seed Money you get from JetBlue 
Up to $1,100 (Crewmembers)/$800 (Pilots) in Healthy Rewards you earn

In-network deductible 
(paid in part with dollars from  your HRA or HSA)

Individual $1,350 $1,400

Family $2,700 $2,8002

Coinsurance (after deductible is met; JetBlue pays/Crewmember pays)  80%/20%

Prescription 
drug 
coverage3

30-day prescriptions  
(up to two) filled at CVS/
Caremark network pharmacy

Generic Pay 50% (up to $8/max per Rx)
Rx expenses count toward medical deductible;  
pay 20% coinsurance up to $200/max per Rx4Brand Pay 50% (up to $100/max per Rx)

Specialty Pay 50% (up to $200/max per Rx)

90-day prescriptions  
filled at CVS pharmacy or 
through mail order

Generic Pay 50% (up to $24/max per Rx) Rx expenses count toward medical deductible;  
pay 20% coinsurance up to $600/max per Rx4

Brand Pay 50% (up to $300/max per Rx)

In-network out-of-pocket maximum 
(includes deductible, coinsurance and prescription 
drug expenses)

Individual $4,300 $4,300

Family $8,600 $8,600 
($7,350 individual in family)

2021 MEDICAL COMPARISON CHART

1 Preventive screenings as identified by Health Care Reform. 
2 If you cover dependents, the full family deductible must be met before coinsurance begins.
3  In the Blue Option, you must reach your deductible before the Blue Option pays coinsurance on prescription drugs. In both Medical Options, prescription expenses count toward the out-of-pocket maximum.
4  This Option feature is required by the IRS for HSA plans, and prescription costs are based on negotiated rates.


